
HOW DEEP IS YOUR STATE?

The term “deep state” has been  bounced around quite a bit the last few years-- 
sometimes vigorously dribbled.  The implication usually intended is that it is an 
undesirable, slightly mysterious entity that is resisting or defying the elected 
government.

This view indicates a lack of understanding of how a modern civilized government 
works.  Any reasonably large country needs thousands of employees to run 
efficiently, well beyond the number of elected or appointed top officials., in an 
entire range of  specialties, just like a large private business.

In more primitive times many of these jobs were awarded as political favors, to 
donors, supporters, and their family and friends.  Whether one was properly 
skilled or trained was secondary, and the future of the job depended on their boss’s 
re-election.

The US, and other sensible governments, replaced this system with a merit-based 
civil service system, with applicants competing on tests and qualifications.  As a 
result, each position is filled by the best applicant, who can expect to be retained or 
promoted according to performance.

A major advantage of this is that every new elected administration can count on 
having career experienced workers providing continuity regardless of who it 
appoints to head the department.  

THAT is what the “deep state” is.  We should be extremely grateful that we have 
one.  It means that we, the people that it serves, don’t have to start over with 
clueless new personnel every 4 or 8 years.  If policies change, they can explain the 
difference between the old and new ones.  And, if things begin to go wrong, they 
have the experience to be able to report it.

When we hear an administration complain about the deep state, it is likely because 
it is attempting a radical change to the purpose of an agency.  Those, for example, 
who have spent years working for clean air and water, may object when they are 
told to ignore those things.  It’s then up to the people to listen to their warnings.

Don’t worry about the deep state.  Worry about one that is too shallow.

UPDATE



I wrote the above on Oct. 15, 2020, under the impression that Trumpist rhetoric 
about the deep state was not much more than whining and excuse-making when his
ill-conceived policies failed to work.  But, on Oc. 24, I read a Washington Post 
article revealing that for some time Trump has been plotting the destruction of the 
Civil Service system that has provided us with a non-partisan Federal work force 
for 137 years.

Trump’s historic assault on the civil service was four years in 
the making

“President Trump’s extraordinary directive allowing his administration to weed out
career federal employees viewed as disloyal in a second term is the product of a 
four-year campaign by conservatives working from a little-known West Wing 
policy shop.
Soon after Trump took office, a young aide hired from the Heritage Foundation 

with bold ideas for reining in the sprawling bureaucracy of 2.1 million came up 

with a blueprint. Trump would hold employees accountable, sideline their labor 

unions and give the president more power to hire and fire them, much like 

political appointees.

The plan was a counterweight to the “deep state” Trump believed was out to 

disrupt his agenda.”

This directive had been kept secret from agency heads and other 

officials until it was released on Friday, Oct. 23.  Currently, there are 

4000 political appointments out of 2.1 million Federal employees.  

Estimates say this directive may include anywhere for 10,000 to 

100,000, removed from career protections and making hiring and firing 

subject to political whim.

The US Civil Service Commission was created in 1883, mandating merit-

based hiring, and prevented partisan political based hiring and firing.  

The Hatch Act of 1939 banned political activities by civil servants while 

on the job.  In 1978 the CSC became the Office of Personnel 

Management. The Federal Labor Relations Authority and Merit Systems 

https://www.washingtonpost.com/politics/trump-federal-civil-service/2020/10/23/02fbf05c-1549-11eb-ba42-ec6a580836ed_story.html?utm_campaign=wp_evening_edition&utm_medium=email&utm_source=newsletter&wpisrc=nl_evening
https://www.washingtonpost.com/politics/trump-federal-civil-service/2020/10/23/02fbf05c-1549-11eb-ba42-ec6a580836ed_story.html?utm_campaign=wp_evening_edition&utm_medium=email&utm_source=newsletter&wpisrc=nl_evening


Protection Board were created to oversee union rights and to insure that

discipline and termination were conducted fairly.

Trump has already partially undermined the intentions of these laws by 

3 executive orders, but this new directive appears to go much further.

It is no surprise that Trump would like to return to the “spoils system” 

introduced by Andrew Jackson, which continued until 1883, when 

President Chester Arthur signed the Pendleton Act.  

Arthur was VP when President Garfield was assassinated by a disturbed, 

rejected applicant for a government job.  This event may have impelled 

the new President toward reform in Federal hiring.  However, Arthur’s 

reformism did not please his party’s leaders, and he was not nominated 

for a second term.  Instead they chose James Blaine, who had a 

reputation for corruption, and who lost the election.

Trump’s attempt to destroy the merit-based civil service is less about 

the spoils system than a drive for absolute power over the Federal 

workforce, to insure that it would obey without resistance whatever 

harmful policy change he might decree, all fearing to voice objection or 

to become a whistleblower.

We know very well that there have been many cases in which Trump has 

decided he knows medicine better than public health specialists, and the

environment better than career EPA scientists.  He would like to be able 

to order, “Say you agree with me, or you’re fired.”



This puts both civil servants and the public they serve into a dangerous 

position.  This is one more reason, as if we needed another one, that 

Trump himself must be “fired” by the voters.

--CosmicRat  10/24/2020
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